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• MicroSociety program infuses business and government concepts   

through all aspects of academic instruction and development of social

skills 

• Student-run businesses include a bank, safety patrol, publishing center,

government, library/media center and marketplace with student-

manufactured items for sale 

• Like a real-life community, the school has its own constitution,

government, elected legislative representatives, and a municipal court

helps students understand how our government functions 

• Student citizens create the school economy and currency; students

have personal bank accounts to manage their MicroSociety money 

• Students write, edit and publish their own newspapers and magazines 

• Character Education infusion through the MicroSociety Program 

• Focus on Community Service in all grades 

• Students in grade 7 and 8 engage in college and career readiness

through participation in career exploration 

Welcome teachers and staff to the Eugenio Maria de Hostos

MicroSociety School! Please note that the following is to help

all staff in understanding and following proper protocols. In

this guide, you will find resources and policy procedures for

our school and district. 

WELCOME
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School Theme: MicroSociety
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VISION

MISSION

 “We all work to achieve one common goal, success for

our students!”

We, the staff, students, and parents who compose the

community at the Eugenio Maria de Hostos

MicroSociety School, are dedicated to providing an

atmosphere in which excellence and equality in

education are valued and achieved by every student so

that they become productive members of our

multicultural society. 
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CSEA is to notify the office by 8:00 am when they will be late or absent from the building.

All instructional staff must ensure they call AESOP to report all absences. AESOP will then

report teacher absences to the building. If you are tardy, please note you are to call the Main

Office as soon as possible to provide us with ample time to get coverage for your classroom.

All outside appointments should be exclusive of school hours whenever possible. Please be

conscious that when you request to leave the building during working hours, you affect the

overall instructional setting of students. As such, make all efforts to refrain from doing so. 

With the time clock in place, teachers are to swipe their ID badge to mark arrival times in

Personality. Teachers must arrive prior to their 8:30 start time. Note that you are not to

swipe a card for anyone else. Teachers caught doing so may face disciplinary charges.

Note on the Parking Lot: Please keep in mind that parking is limited, and the lot is available

on a first-come, first-served basis. Cars may not park outside of marked spaces. If you plan

on driving, be sure to allot sufficient time to look for street parking as needed to still allow

for on time arrival. 

Aides are to report their absences by calling the Main Office by 8 a.m. Please also ensure

that you swipe in your own card only. At no time are you allowed to swipe for anyone else. 

Students will be required to obtain a pass at the Safety Officer’s desk if they arrive after 8:45.

Please ensure that students who arrive late should provide you with a pass so you can

change their status on PowerSchool. All students who are absent need to provide teachers

with absence notes upon their return so that the absences are recorded correctly as Legal

or Illegal. Teachers are to maintain an envelope in their classrooms to collect all absence

notes. Please note that in the case of CSE referral, a caseworker may request from the

teacher copies of all absence notes received. As such, teachers need to maintain this

documentation in a safe place, as they are legal documents. Make sure they are kept in a

secured location. In June, all teachers will be required to submit the letters as part of their

closing activities. Kindly submit them in the envelope provided and bundled by month with

your name and class clearly printed on the outside as well as the year.

ATTENDANCE POLICY
(STAFF AND STUDENTS)
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ARRIVAL AND DISMISSAL
PROCEDURES

Please refer to the page in the parent handbook that delineates process. This

will demonstrate the posts and dismissal locations for all classes. Teachers, it is

your responsibility to be at your assigned dismissal area ON TIME. If you are late,

it affects opening doors and getting students dismissed on time. Please note

Hostos is a neighborhood school and as such, most of the students are pick-ups.

If we delay opening doors, we have an excess of students left with little or no

supervision as teachers leave at 3:15 p.m. All staff are to pick up classes at their

assigned area no later than 8:35 a.m. This does not mean you begin walking

towards pick up or leave your class at that time. This means you are at the

pickup location at 8:35 a.m. sharp. Please be at dismissal posts by 3:05 p.m. 

BUILDING SECURITY
There is a strict one-door policy at the Eugenio Maria de Hostos MicroSociety

School. The Parking lot doors remain locked daily and requires your ID card for

entry and exit.  The doors by the Gym close at 8:45 a.m. after classes are picked up.

After 8:45 a.m., all students entering and exiting must be via the front door. No

staff is to open an unauthorized door to any student/staff member who is late.

This is a violation of the Building Security Policy. Staff arriving late are to swipe

their key cards to gain access to the building.  

 

. LUNCH
Lunch periods will run from 11:04 to 11:55 (MS), 11:30- 12:30 and 12:35 – 1:35. Please

make sure to pick up and drop off your students at your designated times. A 5-

minute break allows aides the opportunity to use restrooms or clean up as needed.

Any tardy pick up or drop off will affect another person’s lunch hour, so please be

conscientious.  

Most aides will have lunch from 10:55- 11:25. Please refer to your schedule for exact

times. Please ensure you are at designated lunch/recess duties by 11:30.
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PREP PERIODS/PREP
TEACHERS

It is the teacher’s responsibility to remember their prep time. Prep Teachers

should notify the office immediately if a class is 5 minutes late. A class not

showing up does not mean a free period for a Prep teacher. We will then notify

the teacher that he/she is late to their prep. If a teacher is late due to their

forgetting or late arrival, it is not the administration’s responsibility to make up

the lost time nor are you to extend your prep time into a next period. This is

unacceptable, as it will throw off the Prep teachers’ schedule. If the Prep teacher

is not at his/her assigned time. Then it will be the Prep teacher’s responsibility to

make up any missed or lost time. Please notify the office by the end of the day if

you did not have prep for a legitimate reason and preps will be made up as soon

as possible. As always, we will make all efforts to make up preps in a timely

manner. Preps are not made up for non-instructional days such as P.D., class trips,

or Field day.   

. HOMEWORK EXPECTATIONS
Homework that is age and developmentally appropriate and needs to be assigned.

Homework assignments should last no more than 30-45 minutes a night. Teachers in

Grades 2 – 6 can provide homework in Math and ELA on a nightly basis. Grades 7 & 8

Teachers should communicate with each other as to when they have papers and

projects due so as to not overburden students. If homework is assigned during the

weekend, it should be for project-based work and done at least bi-monthly per grade

level.  Project Based Learning allows teachers to create tasks whose complexity and

openness mimic problems in the real world. Students can see the interdisciplinary

nature of these tasks, and see that each task may have more than one solution.

Students who have the freedom to choose different strategies and approaches may

become more engaged in the learning process, and these students will be more likely

to approach other problems with an open mind. For the lower grades, a family-based

project can be assigned to students. A good resource for teachers to plan project-based

learning is http://pblchecklist.4teachers.org/ .  

http://pblchecklist.4teachers.org/
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STUDENT ATTENDANCE
MONITORING

Teachers must take daily attendance in PowerSchool. It is a PK-6 teacher’s

responsibility to have attendance documented by 9:30 A.M. each morning. 7-

8 grade teachers will take period attendance during all classes. Students

who are in excess of 20 days absent MUST be reported the Main Office and

bought to the attention of a Pupil Support Team (PST) to decide if a Child

Protective Services (CPS) call should be made as per district policy. Once a

teacher notices a pattern of excessive lateness, absenteeism or early pick up,

they are to inform parents and warned about the consequences of excessive

attendance issues. This is done before getting to the point of reporting. I

suggest that this be done in writing to ensure accuracy. Please document

these notifications and meetings. As teachers will be taking attendance daily

and have immediate access to records on Power School, please note it will

be your responsibility to monitor and track problems so they are reported to

the Pupil Support Staff and administration.  . 

GRADING
Grading policies need to be clearly communicated to parents and students.  

Student grades should be used as tool for feedback to students and reflect

their mastery of course standards. The district’s online gradebook,

PowerTeacher Pro, will allow you to share students’ progress in real time

with parents, students, and colleagues. Please be mindful of school wide

interim progress report and grade submission deadlines.   
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CLASSROOM
OBSERVATIONS

Teaching is one of the most challenging of professions and we as a school are

committed to your growth and development as an educator. It is essential that all

teachers familiarize themselves with the NYSUT’s Teacher Practice Rubric to understand

the expectations for effective and highly effective instruction. Please refer to the

handout in your staff folder for a copy of the rubric components that we will focus on

this school year.  

At a minimum teacher’s should expect the following observations: 

Probationary Teachers 

3 Rated Instructional Cycles Including 

4 Walkthroughs 

3 Formals  

1 Summative Rating to Later be combined with Student Performance Measures for

an Overall APPR/HEDI Rating for the year 

Tenured Teachers 

2 Rated Instructional Cycles Including 

4 Walkthroughs 

2 Formals  

1 Summative Rating that will also include data from your annual Professional

Responsibilities, Contributions, and Growth form. Your rating will later be combined

with Student Performance Measures for an Overall APPR/HEDI Rating for the year. 

Observation reports and post conference meetings will typically be available by the

school day following your observation. Our goal is that these observations and

conferences serve as a valuable support to your goals and growth for the school year.  

. 
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EMERGENCY PROCEDURES
The state requires all schools to perform 12 emergency drills of three types

annually: 

Fire Drills/Evacuations – All persons must leave the building and assemble at a

safe distance away from the building. This will be initiated through the fire

alarms. Be sure to know both your primary and secondary evacuation routes as

paths maybe obstructed both in drills and in real emergencies. Teachers must

bring with them a folder containing their Class Roster and Emergency Contact

Information.  Only return to the building once cleared by an administrator.  

1.

Alternate Site Drill – Once a year we will drill relocating students to an offsite

location as a preparation for a prolonged evacuation.  

2.

Lock Down – If there were a danger inside the building (such as an active

shooter) there would be a call made over the PA, “This is a Lock Down, Take

Proper Action. This is a Lock Down.” At that time you should: lock your

classroom door, hang a yellow placard on your handle, cover any interior

windows if possible, turn off your lights, gather students out of sight. Do not

open your door. Remain in place and quiet until you hear an announcement,

“The lock down is now over.”   

3.

Lock Out/Shelter In Place– If there was a danger outside of the building (such as

a police action), we would make an announcement, “We are on a Lock Out. Take

Proper Action. We are on a Lock Out.” We can continue to operate classes with

little modification. Move students away from exterior windows. Keep in mind

adults are likewise expected to stay inside and are not permitted to open any

exterior doors during a Lock Out. A lock out will end when you hear a call, “The

Lock Out is now over”.   

4.

If a real emergency were to take place it is essential that you and your students are

familiar with the expectations and procedures for each type of drill. Students will

take their cues from you so it is important that we model calm, efficient, and

confident action during these events. Please review the expectations and purpose

for each type of procedure with your class at the beginning of the school year.  
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CLASSROOM MANAGEMENT

Perhaps one of the single most important aspects of teaching is classroom

management. You cannot successfully teach your students if you are not in control. It

is the classroom teacher’s responsibility to maintain classroom management and the

aide’s responsibility to maintain class management during lunchtime. Teachers are to

establish rules and procedures regarding student behaviors and expectations. Issues

that occur with students are to be documented and if the case warrants, notification

to parents should be made. Teachers/Aides seeking administrative intervention are

required to call the office only in situations where students are in physical danger. If

administrative is asked to remove a child from class, a Student Removal Form must

be filled out and sent with the student who is to be removed. Please remember that

the establishment of respect and discipline must come from you, the teacher or aide.

Lastly, remember that a pro-active positive approach to management will prevent

you from needing many such interventions.  Part of our MTSS (Multi –Tiered System of

Support) includes the dissemination of S.O.A.R. Tickets. S.O.A.R. is to be implemented

into the daily classroom management for each class

Teachers celebrate students’ birthdays with class activities. Due to possible student

allergies, we do not allow food/snacks. We do allow treat bags that can be sent home

and consumption can be supervised by the parent. 



Page 10

RESTORATIVE PRACTICES AND
THE CODE OF CONDUCT

take responsibility for their actions; 

learn pro-social strategies and skills to use in the future; and 

understand that further consequences and/or interventions will be implemented

if their unacceptable behavior persists. 

Mrs. O’Connell is our school’s DASA coordinator. Staff members are required to alert

school administration and report alleged incidents of harassment, intimidation, and

bullying. 

It is our responsibility to support our students’ social and emotional development. When

students fail to meet school expectations, it is essential that we take advantage of

restorative practices to not just address the incident, but to limit the likelihood of its

recurrence. All staff should be familiar with the district Code of Conduct. Student

discipline practices must be implemented in a manner that holds individuals

accountable, but is restorative and solutions oriented, rather than punitive.  

This will help students: 

learn from their mistakes; 

understand why their behavior was unacceptable; 

acknowledge the harm they caused or the negative impact of their actions; 

understand what they could have done differently 
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STUDENT ELECTRONICS POLICY
Student possession and use of cell phones, portable video games systems, music

players, smart watches, and other electronic devices is counter to our school’s

educational mission. Therefore Hostos’ cell phone policy is: 

Students in Pre-Kindergarten – 3rd Grade may not bring any cell phone or

electronic device to the school.  

Students in 4th grade and above who are bussed or dropped off and picked up

should not bring any cell phone or electronic device to the school.  

Students in 4th grade and above who walk to and from school may bring a cell

phone to school. They may not bring any other electronic devices (video games,

smart watches, music players, tablets, etc). Any student with a cell phone at

school must follow the policy below: 

Cell phones must be powered off and placed in students’ bags before entering the

building. Cell phones may not be kept in students’ pockets.  

Cell phones may not be used or displayed at any time during the school day (This

includes but is not limited to: inside the school building, school playground during

recess or fire drills, and during field trips.) 

At the teacher’s discretion, student devices may be used in class for instructional

purposes. If this is the case, please be sure to have planned to accommodate students

without devices and remind students to turn off and store their devices before the

class ends.  

STAFF CELL PHONE USAGE
Personal Cell Phone Usage during Instructional Time is NOT allowed. All staff is

expected to keep their phones off or maintain on vibrate during the instructional day.

In the case of an emergency, it is suggested family be given the school phone number

and you will be notified immediately. Texting and personal phone conversations

should NEVER occur during instructional times. Teachers found violating this policy

will be written up. 
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EARLY CHILDHOOD CLASS
EXPECTATIONS (GRADES PRE-K AND K)

'There's increasing evidence that children gain a lot from going to Pre¬ School," says

Kathleen McCartney, Ph.D., dean of Harvard's Graduate School of Education. "At

preschool, they become exposed to numbers, letters, and shapes. And, more important,

they learn how to socialize - get along with other children, share, and contribute to circle

time."  

Pre-K classes should reflect this belief and tenet. Children need to be consistently

engaged in hands-on learning and exploration. Circle and Rug Time is not an all-day

activity. Center Times should provide specific tasks and activities for students to develop

concepts and socialize. Time for Oral Language Development is critical, especially in

classes with high ELL students. The classroom should have a variety of activity areas - a

reading place, an art station with materials on shelves that kids can reach, a block corner,

a puzzle area, etc. Children should not all be doing the same thing at the same time; they

should be playing with toys or developing socialization skills but still be well supervised.

Activities should reflect the day’s theme as well as the numeric concepts taught that

day/week. Teachers need to be part of the observation and documentation of students’

development. Pre-K students have limited time in the class as is. As such, there needs to

be much more structure to make the day flow smoothly.  Kindergartens students are

allowed to nap and rest for 15 minutes after lunch from September – December but in

January begin all day interaction to prepare them for the first-grade experience. Pre-K

and Kindergarten classes should reflect print rich environments.  
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UNIFORM POLICY
The Eugenio Maria de Hostos MicroSociety School is a uniform school. School colors

are navy bottoms and yellow tops. It is the expectation that staff supports and

encourages the use of uniforms. As a MicroSociety School, students can begin earning

Micros from Day 1 when they participate in the Uniform initiative. Teachers are

encouraged to post incentive charts for students who wear uniforms in ALL Grade

Levels. Each student is awarded ONE Micro per day that they wear their uniform. This

is paid out to students on the last day of each month as a Bonus along with their

Attendance Micro Bonuses. Grade 7 & 8 students are to wear uniforms daily. Incentive

programs to motivate older students’ participation should be evident.  

Students should wear close toed shoes with a back. Crocs and Sandals are not

permitted.  

COMPUTER USAGE
'Computers are to be used in schools for teaching and learning purposes. Teachers are

to infuse technology in lessons however, a teacher should NOT be sitting at his/her

computer for extended periods while students are doing pencil and paper work. It is

expected that Early Childhood Teachers, (Grade Pre-K and K) limit computer time as

learning needs to be hands on and interactive as well as social. More time is to be spent

on students’ social and emotional development through workshop times and center

times. 

Please remember that district computers are monitored and personal shopping and

browsing should NOT be done on job site.   

PARENTAL POLICY
At the Eugenio Maria de Hostos MicroSociety School, parental involvement is not only

encouraged but also valued. It is up to the teacher to meet with parents, set up

expectations for their role, and establish a routine that is helpful to the teacher and

comfortable for the parent. If teachers are meeting parents during the school day, it is

your responsibility to notify the office of appointments. Please note that due to the

security of the building, all visitors are to sign in, including parents.  
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PST STUDENT REFERRALS AND
STUDENT SUPPORTS

The Pupil Support Team (PST) meets once a week. A teacher should refer any

student who presents an academic or extreme behavioral issue to the PST for an

initial meeting. At this meeting, a determination will be made as to whether we

pursue a formal CSE meeting and an 8 week Intervention Plan must be instituted

before anything can be done in terms of referral. Teachers are always to bring

anecdotes and student work samples to these meetings. Please utilize the PRIM

(Pre-Referral Interventions Manual) book in Ms. Mejia’s office to develop specific

interventions to be tried during this 8 week period. Any communications with

parents on concerns are documented and bought to the meeting. Students whose

teachers suspects may have needs other than social, emotional, or academic,

should be brought to committee as early as possible. This includes students with

Speech needs, physical or occupational therapy needs, etc. Students with

attendance patterns and concerns need to have a meeting. Please note that

students excessively absent could not receive all passing grades consistently as

they are missing large chunks of instructional time. Teachers will provide

documentation on how the student achieved grades at PST meetings. No PST

occurs if you do not have evidence/documentation of previous parent

communications and dialogue.
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CPS REPORTING

Please keep in mind that all school personnel are mandated reporters. If a student

shares sensitive information with you, please follow up by immediately notifying

the School Psychologist, Social Worker, or Administration. Please remember that all

staff are mandated reporters. If you are aware of any situation that endangers a

child’s well-being, it is your responsibility to immediately notify and report to

administration and/or CPS. Always ensure to ask questions and document

statements made clearly prior to reporting so that you can be accurate and

impartial in your reporting. Do not wait for someone else to do reporting for you (All

reports are accepted from 1st hand reporting only). It is helpful to make a copy of

report for the administration and have the courtesy to discuss with administration

if you are able to. It is a district policy that Truancy must be addressed immediately.

If a student is absent 20 or more days, a report can be required. However, please

remember that once a teacher notices an issue with students’ attendance, such as

excessive absences, late arrivals, or early pick-ups, a Parent conference must be

conducted to specifically address the issue. In order for Truancy reports to be valid,

there has to be proof that you have made the parent aware of the truancy concerns.

Once 20 absences are evident and a call is made, teachers will be required to

provide a list of dates and times they communicated attendance concerns with

parents. Please make sure you are prepared to provide these dates and times. This

same documentation would also be needed in the event of a possible retention in

June. Child Abuse Reporting forms and information have been added to the

Teacher Resource Section. 
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TRIP REQUEST
All trip requests are to be put in writing to the principal. A Charter/Trip Request Form (Page

1) along with Charter Trip Request Rationale Information Sheet (Page 2) must be completed.

Samples of both are included in Teacher Resource Section. Please note all forms are to be

submitted to the Main office for signature and processing a minimum of three weeks before

trip. In addition, a Bag Lunch Request Form (With Student Name, ID # and Status (Free,

Reduced, Pays) is also necessary for distribution to Cafeteria/Main Office. These are

requested in the Main office. A Trip Permission Form is sent home with all students. This

form can also be found in the teacher resource section. Due to Insurance purposes, if a

signed Trip Permission Form is not on file, the student cannot go on trip. Please remember

to give a reminder notice on the day of the trip to the cafeteria staff that your class will not

be in school on that day for lunch. This reminder is sent early in the morning. No child is ever

left behind on a school trip. Any issues or concerns about any student not being able to

participate in a school trip must be discussed with the administration and reviewed.  

MONEY COLLECTIONS
All monies collected by teachers need to be documented. Never send money to mailboxes or give

to someone else without the teacher having kept track of how much was given and to whom. This

will avoid past issues of parents stating they gave teachers uniform or chocolate orders that PTA

said they never received. If teachers hold Bake Sales or other fundraising activities to collect

money for trips or their Micro Ventures, money must be totaled and sent to the office immediately

to be placed in the school safe. Our school is assigned a Chase account to handle trip costs. Please

follow these procedures and always count and document money with a colleague present. This is

to ensure you are never wrongfully accused of mishandling money. 

PTA MEMBERSHIP
PTA membership is encouraged for all teachers. By agreeing to become a PTA member you also

agree to be part of the Hostos family unit and community at large. It also shows your support of

our PTA and it helps whenever you lead by example. In addition, please be proactive and

relentless in pushing for parental membership in PTA. Classes with full Parental PTA

memberships are awarded a Pizza Party upon full enrollment. Use this incentive to encourage

membership. Make sure to explain to parents and encourage their participation particularly on

Open School night. Remind them that the $10.00 charge totals $1 a month in school support for

their child. Please add the importance of membership to your Open House agendas. 
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CLASS PARENT VOLUNTEER
PROGRAM

Class Parents can be a great resource for teachers. In order to become a Class Parent

Volunteer, the parent must be a member in good standing with the PTA. It is suggested

that teachers begin to build relationships and get to know their parents early in the

year to be able to identify qualified and available parents to assist in classroom

activities. Teachers are encouraged to develop a checklist or outline for their class

parents so that any volunteers know your expectations and needs in terms of

assistance. This can even be created as a grade level initiative.  

TEACHER PHOTOCOPYING

Each teacher has assigned Aide time. It is up to the teacher to prepare lesson materials

for the week in ADVANCE. No teacher should be sending a student to the office to make

copies that they need immediately. This is disruptive to the office staff and takes them

away from their clerical responsibilities. Teachers are to use the Copy Request Form in

this booklet to request that copies be made. Aides have been instructed to NOT accept

any copying requests without a formal written request. These will be kept on file for

future documentation. Please note that at least three days request must be made to

accommodate all the copying. This year in particularly we will be limiting and enforcing

this policy due to the time clock placement.
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SUPPLY REQUESTS
Please give Sonia Gonzalez any supply request you may have. All requests for supplies

must be in writing. Please use the form provided to request supplies.  

S.O.A.R
S.O.A.R is a school-wide behavioral incentive program implemented three years ago. All

staff are  required to give students a SOAR ticket who they find engaged in positive

behaviors. Tickets need to be implemented very liberally for the first month of school

only. After October, only reward those students and classes who really engage in model

citizenship as members of the MicroSociety. Each month, the class with the most SOAR

tickets will win a prize. Teachers are to provide a prize to the student in their class who

received the most tickets individually. These rewards do not have to be monetary but

can be as simple as a certificate, a phone call home to praise the child, a lunch date with

a favorite staff member. Be creative but know that ALL staff must be involved in this

MTSS initiative.  

SCHOOL NURSE

Please note that all students sent to the nurse must arrive with a pass from a teacher or an aide.

The school nurse documents all visits. No student will be accepted in the Nurse’s office without a

written pass. Remember that students should always be escorted by an adult or peer.  
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MICROSOCIETY

The Eugenio Maria de Hostos MicroSociety School is the only daytime

MicroSociety Magnet program in existence in New York State. As such,

all teachers participate in and develop appropriate Micro ventures that

develop student understanding and development as active, engaged

members of the Micro program. Our Mission statement is as follows: 

We, the staff, students, and parents who compose the community of

the Eugenio Maria de Hostos MicroSociety School, are dedicated to

providing an atmosphere in which excellence and equality in

education are valued and achieved by every student so that he/she

becomes a productive member of our multicultural society. 

As a MicroSociety, our mission is to assist students in becoming

productive members of society who actively develop 21st Century Skills

through their participation in the MicroSociety magnet program. It is a

program where students and staff become citizens of the MicroSociety

community. The school turns into a marketplace M-Thurs. with bustling

businesses, and busy and productive citizens who run these ventures.

We are a functioning society with three branches of government, Bank,

an Environmental Protection Agency, Bureau of Census and Statistics,

Non-for-Profit Organizations, Safety Officers, etc.  
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MICROSOCIETY CONTINUED...

The goal of the program is for teachers to become facilitators and the students

to become leaders. Students become actual teachers themselves as they learn

to run and operate businesses, become Chief Financial Officers and CEO’s

within those businesses, lawyers, legislators, judges, production managers,

postal workers, tellers, museum curators, President, Vice President to name just

a few of the jobs our citizens hold. MicroSociety should be incorporated into all

core subjects whenever possible. Interdisciplinary connections with what we

learn and how it will apply to a job or function whether in MicroSociety or the

world at large. These connections are made on an ongoing and daily basis.

Students earn pay for jobs, and bonuses when they go beyond. Micro bonuses

are to encourage students’ uniform use and attendance to school. 

An Inauguration will take place early in the year as to welcome new “citizens”

and they are sworn into the MicroSociety. On this day, everyone from new staff

to new students become members of our society; cohesiveness and a sense of

belonging is fostered in our school community. 

Soon we will review the MicroSociety Constitution and some of the forms for

daily Micro implementation. We will discuss how to prepare new students and

staff for Inauguration and Citizenship. This preparation is critical prior to the

actual event, which is scheduled on the day before Election Day in November.

In addition, we will review sample forms to prepare for student venture

selections, job fairs, and financial academies. 

 

Welcome to the Eugenio Maria de Hostos MicroSociety School. Learning here is

REAL. 

 





September

9/11/23:
ANALYZE, SORT,

CLASSIFY AND COUNT
9/18/23:

ADDITION/SUBTRACTION
(with fluency)

9/26/23:
PLACE VALUE/COUNTING AND 

COMPARISON OF NUMBERS

October

10/2/23:
WHOLE NUMBER,

FRACTION, DECIMAL
PLACE VALUE

10/10/23:
ADD/SUBTRACT 
MEASUREMENTS

10/16/23:
PLACE VALUE, 

ROUNDING, 
ALGORITHMS

10/23/23:
GEOMETRY- COMPOSE, 

PARTITION SHAPES

10/30/23:
ADDING, 

MULTIPLYING 
FRACTIONS

November

11/6/23:
ADDING, MULTIPLYING 

FRACTIONS

11/13/23:
COMPARISON WITH LENGTH, 
AREA, CAPACITY (VOLUME), & 

WEIGHT
11/20/23:

MULTIPLICATION,
 ADDITION

11/27/23:
QUADRILATERALS 

AND WORD 
PROBLEMS

December

12/4/23:
MULTIPLICATION, 

DIVISION
12/11/23:

ORDER AND 
OPERATIONS

WITH FRACTIONS
12/18/23:

FRACTIONS AS NUMBERS ON 
NUMBER LINE

January

1/2/24:
GRAPHING POINTS ON

COORDINATE PLANE
1/8/24:
MONEY

1/16/24:
MULTI-DIGIT, WHOLE 

NUMBER AND DECIMAL 
OPERATIONS

1/22/24:
GRAPHING

1/29/24:
ANALYZE, SORT, CLASSIFY, 

AND COUNT

Math 
Skill of the Week 

2023 - 2024

February

2/5/24:
ADDITION/SUBTRACTION

 (with fluency)

2/12/24:
PLACE VALUE/COUNTING AND 

COMPARISON OF NUMBERS

2/26/24:
WHOLE NUMBER, FRACTION, 

DECIMAL, PLACE VALUE

March

3/4/24:
ADD/SUBTRACT 
MEASUREMENTS

3/11/24:
PLACE VALUE,
ROUNDING, 

ALGORITHMS
3/18/24:

GEOMETRY- COMPOSE,
PARTITION SHAPES

April

4/2/24:
PROBLEM-SOLVING

MASS,TIME & CAPACITY
(VOLUME)

4/8/24:
COMPARISON WITH LENGTH, 
AREA, CAPACITY (VOLUME), & 

WEIGHT
4/15/24:

ADDING, MULTIPLYING 
FRACTIONS

4/22/24:
MULTIPLICATION, 

ADDITION

4/29/24:
QUADRILATERALS

 AND WORD 
PROBLEMS

May

5/6/24:
MULTIPLICATION,

 DIVISION

5/13/24:
ORDER AND 

OPERATIONS WITH 
FRACTIONS

5/20/24:
FRACTIONS AS NUMBERS ON 

NUMBER LINE

5/28/24:
MULTIPLICATION,

 ADDITION

June

6/3/24:
MONEY

6/10/24:
ANALYZE, SORT, 

CLASSIFY, AND COUNT

6/17/24:
GRAPHING

September

9/11/23:
Key Details/
Main Idea

9/18/23:
Cause/Effect

9/26/23:
Integrate Information/
Compare and Contrast

October

10/2/23:
Key Events 

Sequence/Summarize

10/10/23:
Analyze 

Characters

10/16/23:
Author's Purpose/

POV

10/23/23:
Integrate Information/ 
Compare and Contrast

10/30/23:
Key Details/
Main Idea

November

11/6/23:
Make 

Inferences

11/13/23:
Text/Graphic 

Features

11/20/23:
Theme/

Central Message

11/27/23:
Integrate Information/
Compare and Contrast

December

12/4/23:
Key Events

Sequence/Summarize

12/11/23:
Author's Purpose/

POV

12/18/23:
Analyze 

Characters

                                            ELA Skill of the Week
                                                   2023 - 2024

      January                             February

          1/2/24:                                     2/5/24:
              Key Details/                              Key Events     

                  Main Idea                    Sequence /Summarize
1/8/24:                                      2/12/24:

                   Text Structure                        Theme/
                                                                  Central Message
                     1/16/24:
                    Cause/Effect                           2/26/24:
                                                                          Analyze
                      1/22/24:
                                                                          Characters
                        Make 
                     Inferences

                       1/29/24:
                 Integrate Information/
                 Compare and Contrast

March

3/4/24:
Key Details/
Main Idea

3/11/24:
Text/Graphic Features

3/18/24:
Author's Purpose/

POV

April

4/2/24:
lntegrate Information/
Compare and Contrast

4/8/24:
Cause/Effect

4/15/24:
Key Events

Sequence/Summarize

4/22/24:
Make 

Inferences

4/29/24:
Key Details/
Main Idea

May

5/6/24:
Text Structure

5/13/24:
Theme/

Central Message 

5/20/24:
Author's 

Purpose/POV

5/28/24:
Integrate Information/
Compare and Contrast

June

6/3/24:
Integrate Information/
Compare and Contrast

6/10/24:
Make 

Inferences

6/17/24:
Key Events

Sequence/Summarize 
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YONKERS PUBLIC SCHOOLS
2023-2024 SCHOOL CALENDAR 

Total Days Schools in Session: 182 

SCHOOLS CLOSED – WINTER RECESS 
CENTRAL OFFICE CLOSED – PRESIDENTS’ HOLIDAYS 
SCHOOLS REOPEN AFTER WINTER RECESS 

NEW YORK STATE SCIENCE ASSESSMENTS (MAKE-UP
5/13/24 – 5/14/24) SCHOOLS/CENTRAL OFFICE CLOSED –
MEMORIAL DAY 

SCHOOLS/CENTRAL OFFICE CLOSED – NEW YEAR’S DAY 
SCHOOLS REOPEN AFTER HOLIDAY RECESS 

SCHOOLS/CENTRAL OFFICE CLOSED – MARTIN LUTHER KING, JR. DAY 
REGENTS EXAMS/RATING – HIGH SCHOOLS ONLY 

SCHOOLS CLOSED – SPRING RECESS
SCHOOLS/CENTRAL OFFICE CLOSED HOLY THURSDAY AND GOOD FRIDAY

SCHOOLS CLOSED – SPRING RECESS
SCHOOLS REOPEN AFTER SPRING RECESS 
ALL STUDENTS REPORT TO SCHOOL DAY FOR ELEMENTARY STUDENTS 
(PARENT CONFERENCES); FULL DAY FOR STAFF 
NEW YORK STATE ELA ASSESSMENTS MAKE-UP 4/18/24 – 4/19/24) 
SCHOOLS CLOSED – EID-AL-FITR 
NEW YORK STATE MATH ASSESSMENTS MAKE-UP 5/1/24 – 5/2/24) 

NEW REGENTS EXAM IN ALGEBRA I 
REGENTS EXAMS/RATING – HIGH SCHOOLS ONLY (RATING DAY 6/26) 
SCHOOLS/CENTRAL OFFICE CLOSED – JUNETEENTH 
HALF-DAY FOR ELEMENTARY STUDENTS 
LAST DAY OF SCHOOL/REGENTS RATING DAY 
HALF-DAY FOR STUDENTS/HOURLY STAFF 
FULL-DAY FOR STAFF (EXCEPT FOR HOURLY STAFF) 
MAKE-UP DAY CALENDAR 
PLEASE DO NOT MAKE ANY PLANS FOR THE MAKE-UP DAYS LISTED 

The first two emergency closing days are built into the calendar – 180 days required for students 
3 Emergency Closing Days Used – Schools will be open April 1 
4 Emergency Closing Days Used – Schools will be open March 25 
5 Emergency Closing Days Used – Schools will be open March 26 
6 Emergency Closing Days Used – Schools will be open March 27 

Total Days Teachers in Attendance:
Total Days for Teaching Assistants: 

Approved 4/19/23 
(185)
(187) 

S-17 T-17 

REPORT CARD DISTRIBUTION: 

FOURTH MARKING PERIOD: 
REPORT CARD DISTRIBUTION

REPORT CARD DISTRIBUTION :
REPORT CARD DISTRIBUTION 

SPRING MARKING PERIOD 
INTERIM REPORTS DISTRIBUTION: 
REPORT CARD DISTRIBUTION

INTERIM REPORTS
DISTRIBUTION: THIRD
MARKING PERIOD: 
SECOND MARKING
PERIOD: 

INTERIM REPORTS
DISTRIBUTION INTERIM
REPORTS DISTRIBUTED

ELEMENTARY SCHOOLS
GRADES 1- 6 MIDDLE & HIGH
SCHOOLS GRADES 7-12
PRE-K & K STUDENTS: 

PRE-K & K STUDENTS
MIDDLE & HIGH SCHOOLS (GRADES 7-12

ELEMENTARY SCHOOLS
GRADES 1-6 MIDDLE & HIGH
SCHOOLS GRADES 7-12
ELEMENTARY SCHOOLS
GRADES 1-6

MIDDLE & HIGH SCHOOLS
GRADES 7-12 MIDDLE & HIGH
SCHOOLS GRADES 7-12

ELEMENTARY SCHOOLS
GRADES 1- 6 MIDDLE & HIGH
SCHOOLS GRADES 7-12

FOR ELEMENTARY, MIDDLE & HIGH SCHOOLS 

WEEK OF MAY
13 WEEK OF
MAY 27 

WEEK OF JUNE 24 

APRIL 22 – JUNE 26 
WEEK OF APRIL 29 

MARCH 11 – JUNE 26 
WEEK OF MARCH 18
WEEK OF MARCH 18 

WEEK OF JANUARY
29 
JANUARY 29 –
APRIL 19
JANUARY 29 –
JUNE 26 

WEEK OF
FEBRUARY 5 WEEK
OF FEBRUARY 12 

 
JANUARY 2024 

M T W T F 
1 2 3 4 5 

8 9 10 11 12 
15 16 17 18 19 
22 23 24 25 26 

29 30 31 
S-21 T-21 

FEBRUARY 
M T W T F 

1 2 
5 6 7 8 9 

12 13 14 15 16 
19 20 21 22 23 

26 27 28 29 
S-16 T-16 

MARCH 
M T W T F 

1 
4 5 6 7 8 

11 12 13 14 15 
18 19 20 21 22 
25 26 27 28 29 

S-16 T-16 

APRIL 
M T W T F 
1 2 3 4 5 

8 9 10 11 12 
15 16 17 18 19 
22 23 24 25 26 

29 30 
S-20 T-20 

MAY 
M T W T F 

1 2 3 
6 7 8 9 10 

13 14 15 16 17 
20 21 22 23 24 
27 28 29 30 31 

S-22 T-22 

JUNE 
M T W T F 
3 4 5 6 7 

10 11 12 13 14 
17 18 19 20 21 
24 25 26 27 28 

4
14-26
19 
25 
26 

1 
2 
5 

9-17 
10 
23-30 
MAY 

7-10 
27 
JUNE 

25-29
28-29 
APRIL 

19-23
19-20 
26 
MARCH 

1 
2 
15 
23-26 
FEBRUARY 

JANUARY 2024 
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